
  

 

CFMA Central Ohio eNewsletter 

 

 

Upcoming Events: 

 

Fraud and Internal Controls Presentation: 
Demolishing the Walls of Deception 

October 17, 2023 

 

Register here! 
 

November 21, 2023- Employment Law  
(Save the Date) 

 
December 19, 2023- Tax Update 

(Save the Date) 

 

 

https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=d983ce527b&e=f227abe23e
https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=9e28f1cb07&e=f227abe23e


  



  

 

Click here to register!  

 

https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=a6a436ab99&e=f227abe23e


 

Thank you to our Sponsors of the Buckeye 
Conference below! 

  

 



  

 

 



 

Below are some pictures of the Buckeye 

Conference in Columbus! 

  

 

 

 

 



  

 

  

 



 

 

 

 

  



  



  

 

Welcome our new CFMA Members!  
 

Michael Tehan



  

and Scott Wilkie 



 

 

 

 



  

 

  

Creating an Inclusive Tech Culture for all Generations 

 

by: Bruce Orr, Cesar Torres 

Efforts to create a more welcoming workplace often focus on race, ethnicity, and 

gender. But is there more to ensuring everyone feels included? 

Consider the following scenarios: 



 

• Chatting with a colleague in the break room, a construction accountant in 

her 20s rolls her eyes and says, “He left me a voicemail. I’m like, ‘Who 

does that? Send me a text!’” 

• A construction CFO in his 60s logs in and finds that IT has installed Slack 

on his work computer. Younger colleagues quickly embrace the digital 

collaboration tool, creating channels, sharing GIFs, and trading acronyms 

to get their point across. The exec is annoyed and confused. FWIW? 

YMMV? AFK? 

• A master builder with 45 years of experience starts thinking harder about 

retirement after the CTO floats a plan to bring virtual reality to the jobsite. 

To truly foster an inclusive workplace, it is crucial to recognize and address the 

generational differences and technological advancements that impact an 

individual’s sense of belonging. 

 

Tech tools are a proven way for construction financial professionals (CFPs) and 

others in the construction industry to ramp up collaboration and foster a stronger 

sense of shared purpose. And yet, the degree to which different generations 

understand and are comfortable with technology varies widely. 

 

Click here to learn more! 

 

  

https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=a0faf7138c&e=f227abe23e
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How to prepare for Owner Transition in the Construction Industry 

by: Heather Parbst 

Running a construction business often requires owners to be in the midst of 

operations on a daily basis. Owners can play a critical role in the construction 

process from planning to project completion. This leaves little time for forward 

thinking regarding how or when to leave the company you’ve built. 

Because owners have spent their lives focused on growing their business rather 

than leaving it, they may find themselves on the precipice of a transition, unsure 

of how to prepare themselves — or their business — for what comes next. 

 

Why Is Owner Transition Important in the Construction Industry? 

Owners are the driving force behind construction projects. Often, they initiate 

projects, provide funding, make critical decisions, and oversee project delivery. 

Therefore, when an owner changes, the entire project delivery process is 

affected. 

Owner transition can lead to delays, cost overruns, and quality issues, which 

can have significant implications for all stakeholders involved in the project. That 

doesn’t touch on the personal stress and strain a poorly executed transition can 

have on the owner, as well as money being left on the table. 

Click to learn more! 

https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=9693842f9a&e=f227abe23e


 

  

  

As a dedicated professional in construction, you're no stranger to the 

importance of safety on the jobsite. But safety extends beyond physical 

wellbeing — it also encompasses the mental health of our colleagues. We are 

reaching out to you today to highlight a critical issue that demands our attention 

and action: the alarming rate of suicide within our industry. 

  

Construction Suicide Rate: 53.2 Per 100,000 Workers 

According to the Centers for Disease Control and Prevention (CDC), 

construction occupations currently face the highest rate of suicide among all 

industries, with a staggering 53.2 suicides per 100,000 workers. This shocking 

statistic is a stark reminder that while we build remarkable structures, we must 

also construct supportive and resilient communities within our industry. 

  

What Can You Do? 

The Construction Industry Alliance for Suicide Prevention (CIASP) is committed to 

fostering this very community of support. With September marking Suicide 

Prevention Month, there's no better time to take a stand and be a part of the 

https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=6a3dcdfced&e=f227abe23e
https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=6a3dcdfced&e=f227abe23e
https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=ac41fa6a6f&e=f227abe23e


 

solution. We invite your company and CFMA chapter to take the CIASP STAND 

Pledge — an action that can make a meaningful difference in the lives of our 

colleagues. 

While the magnitude of the challenge may seem daunting, the CIASP pledge is 

a small yet impactful way to demonstrate your commitment to supporting the 

creation of a zero-suicide industry. This industry-wide effort isn't about grand 

gestures; it's about each one of us taking a meaning step forward together. If 

you've already taken the pledge, check out the CIASP resources to hold a toolbox 

talk, hang up posters around your office and jobsites, provide training to your 

teams, and more.  

  

Redefining Safety in Construction  

Taking the pledge not only signifies your dedication to preventing suicide but 

also grants you access to invaluable resources and information provided by 

CIASP throughout Suicide Prevention Month. By staying informed, you'll be 

better equipped to recognize signs of distress, offer support, and be an 

advocate for positive change. 

 

Together, we can redefine safety in the construction sector to include both 

physical and mental wellbeing. Take the CIASP STAND Pledge today and be a 

driving force for change. 

Take the Pledge today 

 

  

 

Central Ohio Chapter 
Sponsorship Opportunities 

https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=1fb2f42b96&e=f227abe23e
https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=1fb2f42b96&e=f227abe23e
https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=738bc86189&e=f227abe23e
https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=2684f8b615&e=f227abe23e


  

 



 

 

 
Come and smell the roses! 

 

Columbus contains a breathtaking 13-acre garden 

that contains over 11,000 rose bushes! Located 

within Whetstone Park, the Park of Roses is one of 

the highlights of an amazing nature 

landscape. There are 350 rose varieties here, some 

having originated at the turn of the 20th century. 

Come and see it before the weather changes! 
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