
  

 

CFMA Central Ohio eNewsletter 

 

 

Upcoming Events: 

 

November 21, 2023- A Lunchtime Smorgasbord of Labor 
& Employment Law  

(Register Here!) 

 

December 19, 2023- Tax Update 
(Save the Date) 

 

 

 

https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=b06e4ad98c&e=f227abe23e
https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=88244c656b&e=f227abe23e


  

 



  

 



  

 



 

REGISTER HERE!  

 

  

 

https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=2261c3e785&e=f227abe23e


  

 

  

A Flawed Business Model 

Construction organizations often select projects to fill their growth goals, satisfy 

their need for immediate cash flow, capture work near their headquarters, keep 

their crews busy, serve owners they have worked for before, and/or explore 

new types of work. The only thing that really matters is do they carefully 

analyze whether their company is a good fit for the job under consideration. 

In this series of messages, we will demonstrate that a construction company’s 

capacity, expertise, and managerial maturity are the areas of capability that 

must fit well with the demands of the job under consideration. Profitable project 

selection evaluates size, duration, type of construction, and payment reputation 

of the owner. It then tests a company’s ability to handle the magnitude of each 



 

risk factor. It is critical to weigh job risk factors against a construction 

company’s current capabilities. 

 

Click here to learn more! 

 

  

  

Preparing for a Move to the Cloud 

There are myriad tools available to help elevate your people, projects, and 

performance by boosting productivity and increasing efficiency. But perhaps 

none are more pervasive than cloud technology; from file sharing and 

document management to financials, project management, and everything in 

between, many contractors are using the cloud to help run at least some 

aspects of their business. 

While some contractors may not be “all in” just yet when it comes to the cloud, 

the move is inevitable. Whether a business expects to make its move to the 

cloud this year, next year, or in five years, it is critical to begin preparing now. 

https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=7cf7205971&e=f227abe23e
https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=0fddea65de&e=f227abe23e


 

This article examines how a move to the cloud can benefit a company’s people, 

projects, and performance; dives into the phases of moving to the cloud; and 

explores the steps businesses can take now to make their eventual move 

easier. 

Click to learn more! 

 

  

 

 

3 Ways Every Business Can Prioritize Employee Wellbeing Year-Round 

Suicide prevention is such a critical issue in our community; according to the 

Centers for Disease Control and Prevention (CDC), construction has the highest 

suicide rate of all industries — four times greater than the national average. 

https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=c46aa7c579&e=f227abe23e
https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=3b8e1e5918&e=f227abe23e
https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=3b8e1e5918&e=f227abe23e


 

In response to this crisis, CFMA established the Construction Industry Alliance 

for Suicide Prevention (CIASP) in 2016, which became a separate 501(c)3 

organization in 2018. CIASP has worked tirelessly to break down the stigma 

around mental illness, raise awareness for suicide prevention, and provide 

resources to help educate the industry.  

If you haven’t already done so, take the pledge and STAND up for suicide 

prevention. On the heels of the momentum generated during National Suicide 

Prevention Month in September, it’s important to continue the conversation and 

make mental health a priority in order to achieve the goal of making 

construction a zero-suicide industry. Here are three areas in which companies 

can prioritize employee wellbeing year-round.   

Create a Wellness Program 

While many construction businesses may not have the resources to offer perks 

that rival that of large corporations, developing a meaningful employee wellness 

program can help. Start by highlighting your company’s existing benefits. 

Click here to learn more! 

 

  

 

Central Ohio Chapter 
Sponsorship Opportunities 

https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=1948ec34ee&e=f227abe23e
https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=1948ec34ee&e=f227abe23e
https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=05717922e3&e=f227abe23e
https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=b07efd3103&e=f227abe23e


  

 



 

 

 
Did you know??? 

 

Columbus was the starting and finishing point for 

Jerrie Mock's flight around the world! She was the 

first woman to achieve the feat, starting and 

landing her flight at the John Glenn Columbus 

International Airport. You can see a beautiful 

bronze statue of her at the airport today!  
 

 



  

 

 

 

  

 

  

 

  

 

   

 

 

 

 

  

https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=df0c6bded3&e=f227abe23e
https://cfma.us19.list-manage.com/track/click?u=3c9deeb679f60e71a4ff8f3dd&id=3359840ac2&e=f227abe23e
mailto:centralohio@cfma.org


 


